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® Well-Being(JITILE—C2D)

c 1 FRRE,
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KL, R TEDEFREBIZHAHEZLD, (TURILKEER)

* Well-being, wellbeing,welfare or wellness is a general
term for the condition of an individual or group, for example
their social, economic, psychological, spiritual or medical
state; a high level of well-being means in some sense the
individual or group's condition is positive, while low well -
being is associated with negative happenings.

* (Wikipedia)
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® Wellbeing®D =D 10D A %

1. Know your vision and values (B2 &HEDH#E)
2. Work smarter ((tEBOAEPBRERET)

« 3. Seethe light (B NN R XD ETHINEEM25%IEM, KBEtE
RhlX18%Em, RLNBBET23%EEm)

* 4. Breathe easy (R E DR LT11%EM)
« 5. Turn down the volume (BDVEA T4 ZADBLY)
. 6. )Add a splash of colour (& : fl&. #&: AFLAER. B £ EER
H
7. Get fit for work (B BEIXELR . E#SCHIERE)
- 8. Get your five-a-day (5 A&, hox. B, SO D)
« 9. Get moving (RIFHEIDOEYZRSIXELR)
10. Work on the move (BIIBRTO AT ER N EE)

http://minutehack.com/guides/10-ways-to-improve-wellbeing-in-the-workplace

Mitsunori Miki, Doshisha University 7

@ Smartness, Sustainability, and Wellbeing

* Smartness
— BEEF . BEDEFEICEHOETANEDLSZE EEDAIC
EHhETIRENEDLSZE. RIELAIZEOLETREEEZERS
&
« Sustainability
— FimrleEtEE L. BARARE~ANDAREZR/NMEET HE ©F

WA BA-HIRBICELETERL. HRE2NITTD
CEADEEEFZBLTRRTERTLNSCE

* Wellbeing
- AMWBERERER. ASRE AFREOP T, BRTERRZH
S2TEEDHTE
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- 2. BKEIE. BMEMFEIEZE. KB D BHOS7.5mULEN-YEADSE, ZDLUEMN
Rz2562¢&
— 3. BITHEALT.REZESLDOMNENE
— 4. ViewFactorn3.0(0~5) LA E (KFRFALEERFADILB, INSLVANLLER)

&) e
.................. , _‘ .j .J

View factor is used to View factor is increased View factor is increased

quantify the amount of by moving closer to the with a larger window.

radiation energy leaving window.

the body that reaches the

window. ’ http://www.cbe.berkeley.edu/research/pdf_files’SR_NFRC2006_FinalReport.pdf

Figure 20: Schematic diagram illustrating how geometry influences view factor
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® WELL Building

« Wellbbeing: EZIDE . BRI HEEFEF T, KYEITBH-

Bl S REAETEEIEL, #MiF-EESELIETHEFTH
PILOEFELHEELD

o XKE.PEH. A RIS THEE207-ETI20LL LD EEFEH
nnunIEqu:‘iIET:ElGﬁ: EIZIKliO

| https://www.wellcertified.com/projects/cbre-headquarters ‘

Los Angeles, CA, USA

CBRE Group, Inc.

In fall 2013, CBRE Group, Inc’s new Global Corporate Headquarters in downtown Los Angeles became the world's first WELL
Certified™ pilot office. Designed to improve productivity, sharpen foc us, increase creativity, speed and accuracy, and reduce

absenteeism, this pilot project included a targeted focus on indoor air quality, lighting, water quality, visual acuity, physical comfort,
acoustics and psychological impacts within the work environment.

Some of the features in the office include: air filtration systems, sound damping walls, VOC-free paints, water purification, ergonomic
desks and chai bophl plantings, energy absorbing flooring a: dsmartlght ng systems. The introduction of these evidence-

based wellness technologies sets a new standard for the healthy office space — serving as an example for organizations interested in
Mitsunori-Miki, Doshisha Univers making their spaces WELL Ce rifed.

® 7ODHhTal)— 2= INTERNATIONAL |

~» WELL =
o ZER(AIr) BUILDING

. 7K (Water) INSTITUTE
- B¥ (Nourishment: &%)
« 3t (Light)

e J1ybxX (Fitness)

« REE (Comfort)

« ZZA(Mind)

« WZEAITHH +IR59I8H
— 19 n'l'lOOIE E - b >
- AR :Silver, MH40% a6 {e):00 &
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« Bit $3,422/ ANE :.L-.

http://cdn.ifma.org/crec/webinars/ifma-webinar_wellness-jan-2014.pdf?sfvrsn=0 ‘

http://www.arupassociates.com/en/projects/wellbeing/ ‘

™
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